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POLICY​ Board of Education of Queen Anne’s 
County  

 
Responsible Office: Human Resources 

 
POLICY NAME: NON-DISCRIMINATION AND EQUITY 
 
I.​ PURPOSE :  

The Policy Statement on Non-Discrimination and Equity adopted by the 
Board of Education emphasizes the importance of an inclusive and 
welcoming school system. It also lets the Queen Anne’s County community 
know about the types of protected statuses for employees, students, and 
visitors and establishes that discrimination, harassment, and retaliation are 
not tolerated. By using it on QACPS publications, electronic media, and 
other materials, we can increase stakeholders’ awareness of the rights and 
obligations of our staff and students. 
 

 
II.​ POLICY STATEMENT:  

The Board is committed to promoting the worth and dignity of all individuals. 
The Board recognizes that equity goes beyond meeting the letter of the law, 
requiring proactive steps and cultural competence to identify and redress 
institutional barriers that result in identifiable groups of individuals being 
unjustifiably or disproportionately excluded, underrepresented, or over- 
identified as a result of illegal discrimination. 
 
The Board will not tolerate or condone any act of bias, discrimination, 
insensitivity, or disrespect toward any person on the basis of race, ethnicity, 
color, age, religion, disability, genetics, ancestry/national origin, marital 
status, sex, gender identity, or sexual orientation in matters affecting 
employment or in providing educational programs and services and 
provides equal access to the Boy Scouts and other designated youth groups. 

 
It is the intent of this policy to assure nondiscrimination and equity with 
respect to student enrollment in courses and program offerings; student 
access to and participation in a wide variety of school-sponsored activities, 
including athletics, extra-curricular, co-curricular, and non-academic 
programs; equity of employment opportunities, including hiring, 
promotion, compensation, job classification, assignment, and workforce 
diversity; and in all other QACPS functions and activities affecting the 
school system’s student population and employees, or the school system’s 
interaction with and outreach to parents and the community at large. 
 
The Board does not refuse enrollment of a prospective student, expel a 
current student, or withhold privileges from a current student, or prospective 
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student, or the parent or guardian of a current or prospective student 
because of an individual’s race, ethnicity, color, religion, sex, age, national 
original, marital status, sexual orientation, gender identity or disability.. 
The Board does not discipline, invoke a penalty against, or take any other 
retaliatory action against a student or parent or guardian of a student who 
files a complaint alleging that the program or school discriminated against 
the student, regardless of the outcome of the complaint. 
 

III.​ DEFINITIONS 
 
A.​  None. See Regulation. 
 

IV.​ POLICY ELEMENTS: 
The Superintendent is authorized to develop regulations, including a 
complaint procedure, to implement this policy. No student or employee 
shall be subject to retaliation for exercising his or her rights under this policy 
or for opposing any practice deemed to violate this policy, or for 
participating in any investigation or procedure established for the 
enforcement of this policy. 
 

V.​ IMPLEMENTATION 
 
The Board directs the Superintendent to implement this policy.  

 
VI.​ POLICY REVIEW 
 
The policy is to be reviewed by the responsible office every four years after its initial adoption. 

 
VII.​ SPECIFIC REFERENCES TO TITLES, DEPARTMENTS, OR LAWS 

Title VII of the Civil Rights Act 
Equal Pay Act 
Age Discrimination in Employment Act 
Americans with Disabilities Act 
Sections 501 and 505 of the Rehabilitation Act 
Genetic Information Nondiscrimination Act 
Disability Accommodations - Policy 404 
Obeying the Laws - Policy 422 
Recruitment and Selection - Policy 444 
Bullying, Harassment &amp; Intimidation - Policy 505 
Title IX - Policy 528 
Md. Code Ann., Educ. §§ 4-108, 26-704. 
 

VIII.​ EFFECTIVE DATE 
 

Date: September 2, 2026 
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_______________________________ 
Matthew Kibler, Ed.D.  
Superintendent, Queen Anne’s County Public Schools  
 
 
 
HISTORY: 
 
Initial 
Adoption --/--/---- Revised --/--/---- Reviewed --/--/---- 

Next 
Review --/--/---- 
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