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REGULATION Board of Education of Queen

Anne’s County

| Responsible Office: | Student Support Services |

REGULATION for Bullying, Harassment, or Intimidation Policy 505

l. REGULATION ELEMENTS

Bullying, harassment, or intimidation of any person on school property or at school sponsored
functions or by the use of electronic technology at a public school is prohibited in all Maryland
schools. Reprisal or retaliation against individuals who report acts of bullying, harassment, or
intimidation or who are victims, witnesses, bystanders, or others with reliable information about
an act of bullying, harassment, or intimidation is prohibited in all Maryland Schools.

A. Communication regarding the availability of the Bullying, Harassment, or Intimidation
Reporting Form

1.

The Bullying, Harassment, or Intimidation Reporting Form should be used to report
incidents of bullying, harassment, or intimidation.

School staff will be informed about the availability of the Bullying, Harassment, or
Intimidation Reporting Form annually during the start of the school year and then
periodically throughout the school year.

Students will be informed about the availability of the Bullying, Harassment, or
Intimidation Reporting Form annually during the first week of school.

School staff will assist students upon request in completing the Bullying,
Harassment, or Intimidation Reporting Form at school.

Information regarding the Bullying, Harassment, or Intimidation Reporting Form
is available on the QACPS website at gacps.org. In addition, the form can be
completed and submitted online through the QACPS website.

Bullying, Harassment, and Intimidation Reporting Forms are also available in all
schools in the main (front) office and the counselor’s office.

B. Reporting Acts of Bullying, Harassment, or Intimidation

1.

The Bullying, Harassment, or Intimidation Reporting Form should be used to report
alleged incidents of bullying, harassment, or intimidation that occurred during the
current school year on school property, at a school-sponsored activity or event off
school property, on a school bus, on the way to and/or from school, or through
electronic communication on or off school property.



2.
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The primary purpose of the bullying reporting form is to safeguard students; it is to
be utilized in any situation where a student is targeted by another individual. LEAS
must establish multiple secure, private, and age-appropriate reporting pathways for
incidents in which a staff member or employee is the alleged responsible party.

For Bullying, Harassment, and Intimidation reporting, district and school staff
should:

(@) Investigate and intervene, as safety permits, quickly, and appropriately if a
student complains that he/she is currently the targeted student of bullying,
harassment, or intimidation.

(b) ) Provide the student with a practical, safe, private, and age-appropriate way of
discussing an incident of bullying, harassment, or intimidation if a student
expresses a desire to do so.

(c) Reduce the barriers that prevent both targeted students and student bystanders
from reporting acts of bullying, harassment, or intimidation. Barriers may
include feelings of powerlessness, fear of retaliation, and a lack of trust in the
adults in the building.

(d) Devise ways in which the reporting bullying, harassment, or intimidation
reporting forms may be submitted to school administration.

(e) Record information obtained from the Bullying, Harassment, or Intimidation
Reporting Form for data collection, storage, and submission according to the
requirements of the statute.

(F) Provide summary information the school system obtained from the Bullying,
Harassment, or Intimidation Reporting Form for individual schools and the
school system.

(9) Information obtained from the Bullying, Harassment, or Intimidation Reporting
Form is confidential and may not be redisclosed except as otherwise provided
under the Family Educational Rights and Privacy Act (FERPA) and may not be
made a part of a student’s permanent educational record.

Protections against retaliation for any individual who reports a concern will be
clearly communicated and enforced.

Nothing within these reporting protocols waives or supersedes the mandatory
reporting obligations for suspected child abuse or neglect as dictated by Maryland
state law.

C. Providing Notice of an Act of Bullying, Harassment, or Intimidation

1.

A parent or guardian of the alleged targeted student must be notified, within three
business days after the date the act is reported.

A parent or guardian of the alleged person responsible must be notified within five
business days after the date the act is reported.
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D. Investigation of Acts of Bullying, Harassment, or Intimidation

School staff will address incidents of bullying, harassment, and intimidation occurring
on school property, at school-sponsored functions, or through school-operated
technology. For conduct occurring off campus, outside of school hours, or through
private electronic devices, school authority to impose discipline is restricted to
incidents that:

e Create a substantial disruption to the school’s educational environment or the work
and discipline of the school,

e Involve serious or severe bullying or harassment that targets particular individuals
and invades their rights;

e Constitute a credible threat aimed at students, teachers, or school personnel; or

e The failure to follow rules concerning lessons, the writing of papers, the use of
computers, or participation in other online school activities; and

e Breaches of school security devices, including material maintained within school
computers.

When investigating acts of bullying, harassment or intimidation, school staff should:

1. Utilize the Bullying, Harassment, or Intimidation Investigation Form. The incident
must be promptly and appropriately investigated by school administration or the
administrative designee, consistent with due process rights, using the Bullying,
Harassment, or Intimidation Incident Investigation Form within two school days
after receipt of a reporting form or as timely as possible for school administration.

2. Determine whether bullying, harassment, or intimidation occurred by taking steps
to verify who committed the act of bullying, harassment, or intimidation and
whether others played a role in perpetuating this act. Other related complaints, if
any, should be reviewed in making this determination.

3. Establish that neither the targeted student nor witnesses should be promised
confidentiality at the onset of an investigation. It cannot be predicted what will be
discovered or if a hearing may result from the ultimate outcome of the investigation.
Efforts should be made to increase the confidence and trust of the targeted student
and any witnesses. Students should be informed that any information discussed and
recorded will be confined to “need to know” status.

4. Notify parents of the targeted student and offender of the incident.

5. Apply consequences and/or remedial actions consistent with due process rights
using the range of listed consequences as a guide. The offender should be informed
that retaliation against a targeted student or bystander is strictly prohibited and that
further administrative interventions may occur if the activity continues.



Bullying, Harassment, or Intimidation | Regulation 505.1

6. Create a written record of the bullying, harassment, or intimidation incident and

any disciplinary actions taken, as well as the statements of the targeted student
witnesses, and offender. Discussions with all parties should be documented as soon
as possible after the event. Any material records or evidence will not be discarded
while a criminal investigation or prosecution resulting from the incident is ongoing.

Conduct separate conferences with the targeted student and offender within two
weeks after the investigation to determine whether the bullying, harassment, or
intimidation has continued and whether there is a need for further additional
interventions or supports. These conferences may occur as part of a counseling
intervention. Another follow-up conference or conversation will be held with the
targeted student four weeks after the initial follow-up conference to determine if
the bullying, harassment, or intimidation has ceased. LEAs will determine which
school system staff will conduct the conference.

Be aware that some acts of bullying, harassment, or intimidation could also be
delinquent acts. If the acts are delinquent acts, the acts shall be reported promptly
to the responsible law enforcement agency in accordance with the Code of
Maryland Regulations (COMAR) 13A.08.01.15.

E. Standard Consequences and Remedial Actions

F.

1. Consequences and remedial actions for students committing acts of bullying,

harassment, or intimidation, students engaged in reprisal or retaliation, and students
who have made false accusations shall be consistently and fairly applied after
appropriate investigation has determined that such an offense has occurred.
Guidelines on consequences and remedial actions include:

(a) Exclusionary discipline measures when addressing bullying behavior should
only be used after all other available and appropriate behavioral interventions
have been exhausted or if a student’s continued presence in school would pose
a threat to the safety of others.

(b) Consequences for disciplinary infractions should be equitably, consistently, and
fairly applied after an appropriate and thorough investigation has determined
that a bullying offense has occurred.

(c) Schools are encouraged to choose rehabilitative interventions that seek to
restore relationships and are designed so students have an opportunity to learn
from their mistakes. Schools should assess each bullying situation to determine
whether a restorative process is appropriate.

(d) Schools are encouraged to address bullying behaviors by using culturally
responsive, trauma informed, restorative interventions and work with students
to problem-solve, repair harm, and restore relationships.

Interventions and Supports for Students
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Schools will use an array of counseling and mental health supports for students
involved in bullying situations.

Schools will utilize a range of multi- tiered supports, providing universal strategies
for all students, targeted supports for both potentially vulnerable students and
students exhibiting bullying behaviors, as well as individualized, intensive supports
for both students involved.

Schools will use a continuum of culturally responsive social/emotional support for
both targeted students and alleged perpetrators, which are integrated with a trauma
informed and restorative approach.

Schools will provide supports for targeted students that build resilience, increase
social connections and peer interaction, reduce the possibility of further episodes
of bullying, and that provide a sense of safety and social connection.

G. Prevention and Educational Programs

1.

Schools will provide lessons for students on reporting incidents of bullying,
harassment, or intimidation and how to support their peers who may be targeted or
vulnerable to bullying perpetration.

Schools will utilize school-wide evidence-based anti-bullying programs
implemented as a part of a system of positive behavioral supports and school
improvement efforts at all grade levels. Programs should have an emphasis on
developing a positive, safe, and restorative school climate in all buildings where all
students feel physically and emotionally safe.

Schools will improve school climate with efforts to promote student involvement
in anti-bullying efforts, peer support, mutual respect, and a culture which
encourages students to report incidents of bullying to adults.

The district and schools will collaborate with families and the community to inform
parents about the prevalence, causes, and consequences of bullying, including its
central role as a public health hazard, and the means of preventing it.

H. Professional Learning

1.

2.

The district will offer professional learning that is job embedded and ongoing
during the school year.

The district will develop ongoing job embedded training opportunities for school
administrators using evidence-based practices to cover topics such as reporting,
investigating, remediating and follow-up with students and families involved in
bullying situations.
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3. Thedistrict will train teachers and school staff in adopting a multi-tiered, restorative
approach to improve school climate and reduce incidents of bullying, harassment,
or intimidation.

4. The district will provide strategies to teachers on the development of a safe,
supportive, culturally responsive classroom system, integrating social/emotional
learning, trauma informed practices, restorative approaches to help all students feel
welcomed, included, and connected.

5. The district will provide strategies to teachers and school staff to increase
awareness and the ability to identify and appropriately respond to bullying
behaviors.

6. The district will provide strategies that increase staff awareness in identifying and
supporting students who may be vulnerable to the perpetration of bullying,
harassment, or intimidation. This may include students with disabilities, students
without social connections, or any student who is perceived as different from their
peers.

I. Safe School Maryland Anonymous Reporting System

1. Safe Schools Maryland (SSMD) is a free, anonymous reporting system available to
anyone who has information about something making a school or person at a school
unsafe, now or in the future. Anyone can report any school or student safety
concern, including mental health concerns. SSMD is Maryland’s only official
anonymous reporting system.

2. Safe Schools Maryland exists to ensure that our schools and our students remain
safe and secure. With Safe Schools Maryland, all interested members of our
communities are able to report their school and student safety concerns
anonymously and securely.

3. All QACPS issued student chrome books have the Safe School Maryland
Anonymous Reporting System bookmarked on the device.

4. Upon receipt of a report through the Safe School Maryland Anonymous Reporting
System, the recipient or their designee shall complete a bullying, harassment, or

intimidation reporting form and provide a full transcript of the conversation to a
designated person within the school.

1. IMPLEMENTATION

The Superintendent directs QACPS staff to implement this regulation.
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I11. EFFECTIVE DATE

Date: September 2, 2026

Mot . W

Matthew Kibler, Ed.D.
Superintendent, Queen Anne’s County Public Schools
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