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POLICY Board of Education of Queen Anne’s
County

| Responsible Office: | Student Support Services |

BULLYING, HARASSMENT, OR INTIMIDATION
l. PURPOSE

All students have the right to be free from bullying, harassment, or intimidation. Queen Anne’s
County Public Schools (QACPS) is committed to providing a safe, productive, and inclusive
learning environment. Bullying problems are symptomatic of relationship problems best addressed
holistically by students, schools, parents/caregivers, and the entire community. Maryland schools
should be places where students are surrounded by caring adults who encourage students to treat
others with kindness and empathy, while helping to build a relationship-focused, welcoming,
supportive school environment fostering academic and personal growth for every student.

1. POLICY STATEMENT

Bullying, harassment, or intimidation means intentional conduct, including verbal, physical, or
written conduct, or intentional electronic communication, that creates a hostile educational
environment by substantially interfering with a student’s educational benefits, opportunities, or
performance, or with a student’s physical or psychological well-being.

Such conduct includes, but is not limited to, behavior that is motivated by an actual or perceived
personal characteristic, including race, ethnicity, national origin, immigration status,
family/parental or marital status, sex, sexual orientation, gender identity, gender expression,
religion, ancestry, physical attributes, socioeconomic status, physical or mental ability, or
disability; is threatening or seriously intimidating; or occurs on school property, at a school-
sponsored activity or event, on a school bus, or substantially disrupts the orderly operation of a
school.

Reprisal or retaliation against individuals who report acts of bullying, harassment, or intimidation,
or who are targets, witnesses, or bystanders, is prohibited and may constitute intimidation.

I11.  DEFINITIONS

A. Bullying - Bullying is defined as a behavior that must include all three of the following
core components:

1. Deliberate, unwanted, and demeaning behavior—which may include written,
verbal, physical acts or gestures—intended to coerce, intimidate, or cause physical,
mental, or emotional harm to a student.



Bullying, Harassment, or Intimidation | Policy 505

2. Imbalance of Power: A situation that involves a real or perceived imbalance of
power, where individuals leverage advantages like physical strength, academic
status, access to embarrassing information, or popularity.

3. Repetition: The behavior is repeated or likely to be repeated over time. Behaviors
that do not meet all three components may be considered peer conflict.

B. Cyberbullying - Cyberbullying is defined as bullying, harassment or intimidation that
takes place over digital devices like cell phones, computers, smartwatches, smart
glasses or tablets, and can occur through communication platforms such as texting,
apps, artificial intelligence, social media, forums, gaming, or email. Cyberbullying
includes sending, posting, or sharing negative, harmful, false, or hurtful content about
another student. Cyberbullying action must create a substantial disruption to the
school’s educational environment which is established by demonstrating an impact to
the school community or an impact to normal school operations.

C. Harassment - Harassment includes actual or perceived negative actions that creates a
hostile educational environment by substantially interfering with a student’s
educational benefits, opportunities, or performance, or with a student’s physical or
psychological well-being with regard to race, ethnicity, national origin, immigration
status, family/parental or marital status, sex, sexual orientation, gender identity, gender
expression, religion, ancestry, physical attributes, socioeconomic status, physical or
mental ability, or disability, or age.

D. Intimidation - Intimidation is any communication or action directed against another
student(s) that threatens or induces a sense of fear and/or inferiority. It is important to
note that retaliation may be considered a form of intimidation. Within this framework,
retaliation is specifically defined as an act of reprisal or revenge by a student(s) toward
another student(s).

IV. POLICY ELEMENTS

In accordance with the statute, a school employee who reports an act of bullying, harassment, or
intimidation under the Education Article, Annotated Code of Maryland, Section 7-424.1 in
accordance with the county board’s policy is not civilly liable for any act or omission in reporting
or failing to report an act of bullying, harassment, or intimidation under this section.

V. IMPLEMENTATION

The Board directs the Superintendent to implement this policy.

VI. POLICY REVIEW

The policy is to be reviewed by the responsible office every four years after its initial adoption.

VIl. SPECIFIC REFERENCES TO TITLES, DEPARTMENTS, OR LAWS
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A. Maryland Education Article § 7-424.1
VIIl. EFFECTIVE DATE

Date: September 2, 2026

Mt O M

Matthew Kibler, Ed.D.
Superintendent, Queen Anne’s County Public Schools
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